Post-Staging / Deferral Date

Already on Parental Leave?

Yes No
Member of a QWPS Opt-outs and Member of a QWPS
or AE scheme? non-eligible/entitled or AE scheme?
workers who have not
a— =N opted-in will continue to not a— =N
receive contributions to the

Yes No scheme. No Yes

v v v

Receiving parental pay ? Opt-outs and non-eligible Employer
(Statutory or occupational) ar?d entlt:ed l,vc()jrke;s \g‘ho Contributions based on
ave not opted-in 1o the level of earnings

a— T pensjon will cpnt?nue to not immediately bgfore

Ves No receive contrrllbutlons to the paternal leave.
] scheme
Matched contributions
¢ ¢ continue at previous level.
May not have to contribute
Employer Opt-in to QWPS if employee stops making
Contributions based on level of pre-parental leave contributions unless
earnings immediately before scheme rules or contract of
parental leave. employment states
— otherwise.

Matched contributions continue ,
at the previous level. Employer Once SMP or occupational

May not have to contribute if
employee stops making
contributions unless scheme
rules or contract of employment
states otherwise.

Once SMP or occupational pay
stops employer contributions can
stop.

Employee

Contributions based
on actual pay.

Contributions don’t continue
during any unpaid leave.

Must pay contributions up to
Week 26.

Contributions based on level
of earnings immediately
before parental leave.

Matched contributions
continue at the previous
level.

Employee

No requirement to
contribute.
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pay stops employer
contributions can stop.

Employee

Contributions based on
actual pay pre and during
parental leave.

Contributions don't
continue during any unpaid
leave.

Can opt to retain
contributions at
pre-parental leave level.




